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MODERN PROBLEMS IN CAREER MANAGEMENT OF PUBLIC EMPLOYEES
Yutkin M.V.

Altay State University

The  article  is  devoted  to  the  review  and  analysis  of  juncture  in  career  management  of
public employees. This article includes the most important definitions and main problems of
career management of public employees. The main goal of it is to show up the disadvantages in
career management of public employees for making up a program of actions for improvement of
career management system of public employees.


